
Is Coaching Right 
for You? A Reflective  
Self-Assessment

NEXT STEPS 
Reflecting on these questions can provide clarity on your 
readiness to engage in SEL coaching. If you identify areas 
for growth, consider seeking professional development 
opportunities, engaging in peer discussions, or consulting 
with a mentor to prepare for this transformative journey.

By thoughtfully considering these aspects, you can make 
an informed decision about pursuing SEL coaching to 
enhance your teaching practices and positively impact 
your students’ social and emotional development.

Engaging in Social-Emotional Learning (SEL) coaching 
can profoundly impact your teaching practice and your 
students’ development. To assess your readiness for this 
journey, consider the following reflective questions:

Self-Awareness
How do I perceive my current strengths and areas for  
growth in implementing SEL within my classroom?

In what ways do my emotions and attitudes influence  
my interactions with students and colleagues?

Commitment to Reflective Practice
Do I regularly engage in self-reflection to evaluate and  
enhance the effectiveness of my teaching strategies?

Am I open to examining my biases and assumptions  
that may affect my teaching?

Openness to Feedback and 
Collaboration

Am I receptive to constructive feedback from coaches,  
peers, and administrators?

Do I actively seek opportunities to collaborate with others  
to enhance my SEL practices?

Engagement with Teaching Teams
How do I involve my co-teachers and support staff in 
planning and implementing SEL strategies?

In what ways do I foster a collaborative environment  
that encourages shared responsibility for students’  
social-emotional development?

Approaches to Challenging 
Behaviors

How do I currently address challenging behaviors  
in the classroom?

Am I willing to explore and implement SEL-based  
strategies to better understand and manage  
these behaviors?

Alignment with Professional Goals
How does integrating SEL align with my broader  
objectives as an educator?

Am I willing to invest time and effort to develop and 
implement SEL strategies effectively?

Support Systems and Resources
Have I identified the resources and support systems 
available to assist me in this endeavor?

Am I prepared to advocate for the necessary support  
from administration and colleagues?


